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METHODOLOGICAL NOTES 
1. The source and range of data


The basis for the publication create registers on working conditions introduced regulation of the Council of Ministers of the 8 December 2009 concerning programme of statistical surveys of the public statistics for the year 2010 (Journal of Laws No. 3, item. 14)


Registers on working conditions cover employed by entities included in the sections: A agriculture, forestry and fishing (division 01 excluding group 01.7 and private farms in agriculture, 02 and 03 excluding class 03.11), B mining and quarrying, C manufacturing, D electricity, gas, steam and air conditioning supply, E water supply; sewerage, waste management and remediation activities, F construction (division 41—43 excluding group 41.1), G wholesale and retail trade; repair of motor vehicles and motorcycles, H transport and storage, 
J information and communication (divisions 58, 60—63 excluding group 63.9), M professional, scientific and technical activities (divisions 72 and 75), N administrative and support service activities (divisions 77 and 79 and class 81.29), P education (only class 85.42B), Q human health and social work activities (division 86), 
S other service community (division 95).

The additional criterion describing a subject obliged to the report transmission was the number of employed 10 persons and more.

Information included in the publication concerns:

· register units (meeting above criteria) regardless the ownership form and basic legal form

· the employed within the register units: full-time employees, seasonal workers, temporary workers and part-time employees whose main place of work is register unit and apprentices.

II. Main definitions 


1. The employed concerns persons performing work providing earnings or income and include:

1) paid employees hired on the basis of employment contracts (labour contract, call-up, appointment or election),

2) employers and own-account workers, excluding employment in private farms and owners of livestock who do not possess agricultural land,

3) homeworkers (persons engaged in outwork),

4) agents (including contributing family workers and persons employed by agents),

5) members of agricultural production co-operatives,


2. Paid employees include all persons employed on the basis of the work contract, nomination, appointment or election


3. Apprentices are persons employed on the basis of contract for occupational apprenticeship or training for a particular occupation


4. Work conditions include a group of factors appearing in the working environment deriving from the process of work and factors connected with performing work. Work environment consists of: physical factors (e.g. lighting, noise, micro-climate), chemical (e.g. toxic substances) and biological (e.g. bacteria), occurring within the space of the work place (e.g. factory room, work position) as well as within the space surrounding establishment.


5. Hazard related to work environment comprises influence on employees of the harmful factors arising in the process of work, which concentration or intensity exceed obligatory HAC (the highest allowed concentration) and HAI (the highest allowed intensity), Polish standards or other hygienic standards.


6. Hazards related to strenuous work conditions comprise harmful influence on employees of work performed e.g. in forced awkward position, requiring hard physical effort or performed in particularly strenuous conditions


7. Chemical substances comprise substances which influence on human body during process of work — after overstepping the highest allowed concentration — can cause e.g. strong or chronic poisoning leading to changes in internal bodily organs, hard skin damages, inflammation of mucous membrane, respiratory tract and conjunctivae, chronic allergic readouts of skin and mucous membrane, bronchus asthma etc.


8. Carcinogenic and mutagenic chemical substances comprise substances which epidemic carcinogenic and/or mutagenic influence has been proved and confirmed by adequate regulations.


9. Fibrosis inducing industrial dusts comprise harmful dusts which can cause fibrosis of lung tissue. 
It comprises mainly dusts including silicon dioxide (silica) and silicate. Among them are counted e.g. quartz, sand, talc, asbestos, ceramic dusts, mineral dusts (granite, basalt), gas fibres.


10. Industrial carcinogenic dusts comprise dusts which were included into the category of carcinogenic dusts on the basis of separate regulations, e.g. asbestos, sawdust of hard wood, ceramic fibres.

11. Other industrial dusts comprise harmful dusts which are non toxic and do not include silica and silicate. They are after-effects of crushing of solid substances, uncompleted combustion of various materials, during packing and transhipping of powdery and dusting substances transported in bulk etc.


12. Noise comprises harmful sounds, which can damage hearing and cause other changes in the body or can significantly obstruct work performance.


13. Vibrations comprise oscillations appearing during handling of percussive tools or devices (riveting hammers, pneumatic hammers and chisels, motor saws, boring machines, rammers, perforators) and vibrations caused by work of machines and technical devices.


14. Hot micro-climates comprise conditions of work environment defined by the air temperature indoors over 30o C and relative air humidity over 65% or direct influence of an open source of hot air indoors (metallurgy furnaces).


15. Cold micro-climates comprise work environment conditions defined by the air temperature indoors below 14o C and relative air humidity over 65%.


16. Ionizing radiation comprises work environment conditions which cause a threat of ionizing radiation particularly related to:

1) direct maintaining of closed and opened sources of radiation and devices comprising such sources e.g. flaw detectors, X-ray apparatuses etc.

2) production of radioactive sources

3) maintaining nuclear reactors, accelerators and other devices creating threats of ionizing radiation.


17. Laser radiation comprises conditions of work environment causing threats of laser radiation. Influence of laser radiation on human body depends on: the length of radiation wave, exposure time, divergence of laser bean, magnitude of irradiation and integrated energetic lumination.


18. Ultra-violet radiation comprises conditions of work environment bringing about a threat of ultra-violet radiation, characterised by effective values of erythemal irradiation (causing skin rash) and conjunctival (causing inflammation of eye conjunctiva or cornea).


19. Infra-red radiation comprises conditions of work environment bringing about a threat of infra-red radiation characterised by medium and highest momentary values of intensity of eye and skin irradiation as related to temperature 20o C.


20. Electro-magnetic fields influence comprises conditions of work environment appearing in protective zones defined by adequate regulations.


21. Excessive physical extortion comprises a threat arising during maintenance of work requiring expenditure of energy during a shift:

· of about 8374 kJ for a man 

· of about 4605 kJ (1 kJ = 0,24 kcal) for a woman


22. Threats caused by insufficient lights — conditions of work environment in which standards describing lighting of a work position are not fulfilled.


23. Particularly dangerous machinery comprises mainly machines mentioned in appendix IV to Directive 2006/42/ EC (Directive adopted by the regulation of the Minister of Economy, Labour and Social Policy dated 21 October 2008 on the Fundamental Requirements of Machines and Elements of Safety, Journal of Laws No. 199, item 1228), i.e.:

1. Circular saws (single- or multi-blade) for working with wood and material with similar physical characteristics or for working with meat and material with similar physical characteristics, of the following types:

1.1. sawing machinery with fixed blade(s) during cutting, having a fixed bed or support with manual feed of the workpiece or with a demountable power feed;

1.2. sawing machinery with fixed blade(s) during cutting, having a manually operated reciprocating saw-bench or carriage;

1.3 sawing machinery with fixed blade(s) during cutting, having a built-in mechanical feed device for the workpieces, with manual loading and/or unloading;

1.4. sawing machinery with movable blade(s) during cutting, having mechanical movement of the blade, with manual loading and/or unloading.

2. Hand-fed surface planing machinery for woodworking.

3. Thicknessers for one-side dressing having a built-in mechanical feed device, with manual loading and/or unloading for woodworking.

4. Band-saws with manual loading and/or unloading for working with wood and material with similar physical characteristics or for working with meat and material with similar physical characteristics, of the following types:

4.1. sawing machinery with fixed blade(s) during cutting, having a fixed or reciprocating-movement bed or support for the workpiece;

4.2. sawing machinery with blade(s) assembled on a carriage with reciprocating motion.

5. Combined machinery of the types referred to in points 1 to 4 and in point 7 for working with wood and material with similar physical characteristics.

6. Hand-fed tenoning machinery with several tool holders for woodworking.

7. Hand-fed vertical spindle moulding machinery for working with wood and material with similar physical characteristics.

8. Portable chainsaws for woodworking.

9. Presses, including press-brakes, for the cold working of metals, with manual loading and/or unloading, whose movable working parts may have a travel exceeding 6 mm and a speed exceeding 30 mm/s.

10. Injection or compression plastics-moulding machinery with manual loading or unloading.

11. Injection or compression rubber-moulding machinery with manual loading or unloading.

12. Machinery for underground working of the following types:

12.1. locomotives and brake-vans;

12.2. hydraulic-powered roof supports.

13. Manually loaded trucks for the collection of household refuse incorporating a compression mechanism.

14. Removable mechanical transmission devices including their guards.

15. Guards for removable mechanical transmission devices.

16. Vehicle servicing lifts.

17. Devices for the lifting of persons or of persons and goods involving a hazard of falling from a vertical height of more than three metres.

18. Portable cartridge-operated fixing and other impact machinery.

19. Protective devices designed to detect the presence of persons.

20. Power-operated interlocking movable guards designed to be used as safeguards in machinery referred to in points 9, 10 and 11.

21. Logic units to ensure safety functions.

22. Roll-over protective structures (ROPS).

23. Falling-object protective structures (FOPS). 


24. Threats per capita consist of the total amount of all hazardous factors influencing a worker. If there is only one hazardous factor per every person the total of threats per capita amounts to the total number of the persons working in hazardous conditions.


25. Benefits due to work in hazardous conditions particularly strenuous comprise:

1) prophylactic according to RM regulation of 28 May 1996 concerning prophylactic meals and drinks (Dz.U. Nr 60, 1996, item 279), strengthening free meals, served within the range of special nourishment for the employed permanently performing work particularly hazardous for health, permanently maintaining  hard or strenuous outdoor work in the winter, performing other work exposing body to overcooling as well as for people performing work in particularly hard conditions,

2) drinks according to RM regulation of 28 May 1996 concerning prophylactic meals and drinks (Dz.U. Nr 60, 1996, item 279),

3) other nourishment served on the basis of branch labour agreements or other regulations, 

4) monetary benefits paid for work in hazardous or strenuous conditions providing that adequate regulations allow such payments,

5) shorter working hours i.e. shorter than regular working hours for a given occupational group,

6) additional vacation (paid)

7) other benefits e.g. earlier retirement.


26. Compensations for injuries and occupational diseases due to employees who lost their health as 
a result of occupational accident or occupational disease or to family members of employees who died because of such accident or disease are payments of:

1) compensations for permanent or long-duration loss of health or death of employee,
2) compensations for things lost or damaged because of occupational accident.

27. In the Polish version of the NACE Rev. 2 classification an additional grouping was introduced, tables including the sections ”Mining and quarrying”, ”Manufacturing”, ”Electricity, gas, steam and air conditioning supply” and ”Water supply, sewerage, waste management and remediation” under the item ”Industry”.


28. Evaluation of occupational risk is a complex estimation of possibility combination of bodily injury occurrence or health status worsening as well as seriousness of these events, in threatening situation. It is done in order to choose appropriate means for ensuring safety.

29. Work station — a place where an employee performs occupational activities on permanent or temporary basis (PN-ISO 4225Ak:1999).






